Division of Maternal and Child Health (MCH) Workforce Development:

Leadership Education in Neurodevelopmental and
Related Disabilities (LEND)

MISSION

Leadership Education in Neurodevelopmental and Related Disabilities (LEND)
programs provide interdisciplinary training to enhance the clinical expertise and
leadership skills of professionals dedicated to caring for children with
neurodevelopmental and other related disabilities including autism. Since their
inception, LENDs have trained thousands of individuals from a wide variety of
disciplines to work with and provide the best possible services and supports for
children with developmental disabilities and their families. The focus of these
training programs has always been on children with a wide range of intellectual
and developmental disabilities and special health care conditions, especially
medically fragile children with multiple or complex challenges. More recently an
additional focus has been added to this network’s mission. Authorized in
December 2006 and appropriated in December 2007, the Combating Autism Act
of 2006 (Public Law 109-416) brought additional funds to the LEND program to
promote education, early detection, and intervention in autism spectrum
disorders. Trainees in LEND programs participate in academic, clinical,
leadership and community opportunities. They receive training in cultural and
linguistic competence using a family centered approach'.

PROGRAM PROFILE

MCHB currently funds 43 programs at universities and children’s hospitals across
the nation with annual grant awards totaling approximately $28 million. In
addition, a Combating Autism Act Interdisciplinary Training Resource Center is
funded at approximately $700,000 per year. The next competition for LEND is in
FY 2016.

Program Impact

PURPOSE

The purpose of the MCH LEND Training
Program is to improve the health of children
who have, or are at risk for,
neurodevelopmental or related disabilities by
preparing trainees from a wide variety of
professional disciplines to assume leadership
roles and to ensure high levels of clinical
competence. Through the Combating Autism
Act, new LENDs were created and existing
LENDs received supplemental funds to carry
out the following activities:

1. Increase awareness of Autism Spectrum
Disorders (ASDs);

2. Reduce barriers to screening and
diagnosis;

3. Promote evidence based interventions for
individuals with ASD and other
developmental disabilities; and

4. Train professionals to utilize valid
screening tools to diagnose and rule out
autism and other developmental
disabilities.

are from underrepresented ethnic groups.

practice, and/or public policy and advocacy activities.

product development and research.

» In FY 2011, over 78% of LEND program graduates (5 years following completion of program) are engaged in work
related to MICH populations and almost 82% demonstrated field leadership in academic, clinical, public health

» Faculty. LEND faculty mentor students in exemplary MCH public health practice for children with disabilities, provide
continuing education on the latest research and practice to professionals currently in the field, and develop innovative
curricula on interdisciplinary leadership practices for children with ASD and developmental disabilities.

» Title V. In FY 2011, LEND training programs reported collaborating with State Title V (MCH) agencies or other MCH-
related programs on over 6,100 activities in areas of service, training, continuing education, technical assistance,

http://www.mchb.hrsa.gov/training/
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PROGRAM LOCATIONS

Alabama
University of Alabama at Birmingham

Alaska
University of Alaska, Anchorage

Arizona
University of Arizona, Tucson

Arkansas
University of Arkansas for Medical Sciences, Little Rock

California
Children’s Hospital Los Angeles

Colorado
University of Colorado, Denver

Florida
University of Miami School of Medicine, Miami

Georgia
Georgia State University, Atlanta

Hawaii
University of Hawaii, Honolulu

lllinois
University of lllinois at Chicago

Indiana
Indiana University, Indianapolis

lowa
University of lowa, lowa City

Kansas
University of Kansas Medical Center Research Institute,
Kansas City

Maryland
Kennedy Krieger Institute, Baltimore

Massachusetts
« University of Massachusetts Medical School, Waltham

« Children's Hospital, Boston

Minnesota
University of Minnesota, Minneapolis

Missouri
University of Missouri, Columbia

Nebraska
University of Nebraska, Omaha

Nevada
University of Nevada, Reno

New Hampshire
Dartmouth College, Lebanon

New Mexico
University of New Mexico, Albuquerque

New York
« Albert Einstein College of Medicine, Bronx
« University of Rochester
« New York Medical College, Valhalla

. States with LEND Programs

States with no LEND Programs

States in Partnership with LEND Programs

North Carolina
University of North Carolina at Chapel Hill
Ohio

« University of Cincinnati

« The Ohio State University, Columbus
Oklahoma
University of Oklahoma Health Sciences Center,
Oklahoma City

Oregon
Oregon Health & Science University, Portland

Pennsylvania
« Children’s Hospital of Philadelphia
« University of Pittsburgh

South Carolina

Medical University of South Carolina, Charleston
South Dakota

Sanford School of Medicine of The University of
South Dakota, Sioux Falls

Tennessee
« University of Tennessee Health Science Center, Memphis
« Vanderbilt University, Nashville

Texas
University of Texas Health Science Center, Houston

Utah
University of Utah Health Science Center, Salt Lake City

Vermont
University of Vermont, Burlington

Virginia
Virginia Commonwealth University, Richmond

Washington
University of Washington, Seattle

Wisconsin
University of Wisconsin, Madison

West Virginia
West Virginia University, Morgantown
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Division of Maternal and Child Health (MCH) Workforce Development

The Division of MCH Workforce
Development provides national leadership
and direction in educating and training our
nation’s future leaders in maternal and
child health. Special emphasis is placed on the
development and implementation of interprofessional,
family-centered, community-based and culturally competent
systems of care across the entire life course because

experiences in one life stage shape health in later stages.

The Division, part of HRSA’s Maternal and Child Health
Bureau, supports programs established in federal legislation

(Title V of the Social Security Act and the Combating Autism

Act) to complement state and local health agency efforts.

The Division collaborates with state MCH programs, academic
institutions, professional organizations, and other health
training programs of the federal government, to ensure that
MCH initiatives are unique and based on evidence-based

practices.

In FY2013, the Division of MCH Workforce Development
awarded 107 training grants, an investment of $42.4 million.
Grants are awarded to develop trainees for leadership roles
in the areas of MCH teaching, research, clinical practice,

and/or public health administration and policy making.

Program Contacts

rschulhof@hrsa.gov

Denise Sofka, MPH, RD
301-443-0433
dsofka@hrsa.gov
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2012-2020 NATIONAL GOALS

MCH WORKFORCE & LEADERSHIP DEVELOPMENT

Address current and emerging MCH workforce needs by
engaging and providing training for and support to MCH
leaders in practice, academics, and policy.

DIVERSITY & HEALTH EQUITY

Prepare and empower MCH leaders from diverse
communities to promote health equity, wellness, and reduce
disparities in health and healthcare.

INTERDISCIPLINARY / INTERPROFESSIONAL PRACTICE

Promote interdisciplinary/interprofessional training and
practice and interorganizational collaboration to enhance
systems of care for MCH populations.

SCIENCE, INNOVATION & QUALITY IMPROVEMENT

Generate and translate new knowledge for the MCH field in
order to advance science-based practice, innovation, and
quality improvement in MCH training, policies, and programs.

http://www.mchb.hrsa.gov/training/

i Combating Autism Act of 2006, Sec. 399BB(e)(1)(A)(B)

November 2013
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